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1. To the executive rianaéammt ard administrative control ofthe
City Goverrment and its properties and facilities, and the activities of its
employees. .

2. Subjecttcpravisimoflmhirefallenplcyeesaxﬁgubjecttc
the provisions of law, determine their quah.f:.cat:.ons and carditions for
contimued. employment,. assign and pramte and transfer amloyees.

- 3. To suspend, demote, di o:akeoﬂerdlsc;phnaqracum
for good and. justcauseaccarding to law, including Civil Service Law.

B. 'Ibaexerc:'.seoftheforegoing powers, rights, authority, duties ar
responsibilities of the City, the adoption of policies, rules, requlations
ard practices furtherancethereof,andtheuseofjudgnentaxﬁ,disc:eﬁ.cn
incumectimheradthshanbelimitedonlybyﬂ:espediicaﬁa@msstems
bereofarﬁaminmnfamancekdthtbe(bnstimdonmzausoﬁuewJerseym
of the United States.

C. 'mis,AgreazentandArticlearesubjecttothetemsofthis
Aqreerantandtpapplicablelawsincltﬁing R.S.40, R.S. 11, the Employer-
Employee Relations ACt, ar any other national, state, county or local laws
andordinancespmvi@mthinginthisﬁgrasrentshallbeconstruedas
allminqtheCitytoalte.rorchangethisAgzearen.
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' ," "r'Nothing contained herein shall be construed to deny or restrict the City of
' its rights, responsibilities and authority provided under said laws.

0. Employee procedural and substantive rights under Civil Service Taw
shall be preserved.

ARTICLE III - SENIORITY

A. Semiority is defined as the total Tength of servica of anm employee
with the City commencing with his latest date of hire in conformance with
Civil Service regulations.

In conformance with Civil Service Law and other applicable regulations,
and whenever possible and practicable according to said Civil Service Law,
employees with the greatest seniority will be given preference in layoffs,
recalls, job and shift assignments and vacation schedules. '

ARTICLE IV - GRIEVANCE PROCEDURE

- A. Purpose

1. The purpose of this procedure is to secure, at the Towest
possible level, an equitable solution to the problems which may arise affecting
the terms and conditions of this Agreement. The parties agree that this
procedure will be kept as informal as may be appropriate.

. 2. Nothing herein contained shall be construed as Timiting the
right of any employee having a grievance to discuss the matter informally -
with any appropriate. member of the department supervisory staff and having
the grievance adjusted without the intervention of the Association.

8. Deffnition: The term "grievance" as used herein means any contraoversy
arising over the interpretation, application or alleged violation of the terms
and conditions of this Agreement and may be raised by an individual, the
Association or the City. Other grievances or other complaints shall end at
step four of this Article. '

C. Steps of the Grievance Procedures: The fol Towing constitutes the
sole and exclusive method for reso ving grievances between the parties cavered
by this Agreement subject to Law and shall be followed im its entirety unless
any step is waived by mutual consent and provides that an Association
representative may, at the option of the aggrieved, be present at step one and
shall have the right ta be present and participate at each stap of the grievance
procedure thereafter, especially if the grievance should lead to a suspension.

The words "render a decision" or "decisions" used balow includes
the requirement that each such decision shall be in writing, with reasons,
and that a copy thereof shall be delivered tg the employee and Essex Council
or its representative. .

Step One

a. An aggrieved employee may institute action under the provisions
hereof within five ?5) working days of the occurrence and notice of the
grievance and an earnest effort shall be made to settle the differences between
the aggrieved employee and his immediate supervisor for the purpose of
resolving the matter informally. \
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. Failure to act within said five (5) working days shall be deemed to

constitute an abandonment of the grievancs.

b. The Supervisor shall render a decision within five (5) warking
days following the receipt of the grievance.

Step Two

a. In the event a satisfactory settlement has not been reached,
the employee may, in writing and signed, file his complaint with the Divisionm
Head (or his representative) within five (5) working days following the
decision by the Supervisar ar within five (5) days allotted for such decision.

_ b. The Division Head, or his representative, shall review the
matter and render a decision in writing within five (5) working days following
the receipt of the complaint.

Steg_Three

a. Im the event the grievance has not been resolved at Step Twa,
then within five (5) working days following the determination of the Divisian
Head or within five (5) working days following the time allotted for such
decision, the matter may be submitted to the Director of the Department or
his representative.

b. The Director of the Department, or his representative, shall
review the matter and render a decision within five (5) working days fallowing

- the receipt of the complaint or within five (5) working days following the

. time allotted for such decision.

Step Four

3. In the event the grievance has not been resolved at Step Three,
then within five (5) working days following -the decision of the Director of
the Department or within the five (5) waorking days following the time allotted
for such decision, the matter may be submitted to the Business Administrator
or his representative.

b. The Business Administrator or his representative shall review
the matter and render a decision within five (5) working days following the

receipt of the complaint. .

Step Five - Arbitration

a. - Should the aggrieved person be dissatisfied with the decision
of the Business Administrator, the Association may within ten (10) working
days request arbitration either from when the Step 4 decision is due ar
rendered. The arbitrator shall be chosen in accordance with the Rules of
the Public Employment Relations Commission.

b. However, no arbitration hearing shall be scheduled sooner than
thirty (30) days after the final decision by the Business Administrator or
the time when it was due. In the event the aggrieved elects to pursue
Civil Service procedures, the arbitration hearing shall be cancelled and
the matter withdrawn from arbitration. The Association shall pay whatever
arbitrators fees and costs may have been incurred in processing the case to
arbitration. -
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- C. The arbitrator shall be bound by the provisions of this
Agreement and restricted to the application of the facts presented to him
involved in the grievance. The arbitrator shall not have the authority to
add to, modify, detract from or alter in any way the provisions of this
Agreement or any amendment or supplement thereto or to add new provisions
to this Agreement or any amendment or supplement thereto.

d. The costs for the services of the arbitrator shall be borne
equally between the City and the Association. Any other expenses incurred,
including but not Timitad to the presentation of witnesses, shall be paid
by the party incurring same.

- e. Employees and necessary witnesses shall have tine off with
pay to attend to grievances. The arbitrator shall set forth his findings
of facts and reasons for making the award which shall be binding on the
parties within thirty (30) days after conclusion of the arbitration hearing
unless agreed to otherwise by the parties.

0. City Grievances

Grievances initiated by the City shall be filed directly with the
Association within ten (10) calendar days after the event giving rise to the
grievance has occurred. A mesting shall be held within ten (10) calendar days
after filing a grievance between the representative of the City and the
Association inm an earnest effort to adjust the differences between the parties.
In the event no such adjustment has been satisfactorily made, either party may
file for arbitration in accordance with Step Five above, except matters which
are cognizable before the Civil Service Commission under the provisions of
- Title II. In the event the City elects to withdraw the matter from arbitration,-
the City shall pay whatever costs may have been incurred in processing the
casea for arbitration.

ARTICLE V_- ASSOCIATION REPRESENTATIVES

Accredited representatives of the Association may enter the City
facilities or premises for the purpose of observing working conditions or
assisting in the adjustment of grievances. When the Union desires ta have
such a representative entar the City's facilities, .or premises, it will
request such permission from the appropriate City representative. Permission
will not be unreasonably withheld, provided there should be no interference
with the normal business of City government. There shall be no Association
meetings on City time. Association meetings may be held on City property
provided such facilities are available and further provided that permission
is secured in advance from the appropriate department head. The Association
shall select three employee representatives to handle employee grievances.
The employee representatives shall be permitted to spend a reasonable amount
of tjme'to process grievances provided there is no interference of city
services.

ARTICLE VI - WORK WEEK

A. The present normal work week for individuals including number of
hours per day per week employed at the date of signing of this Agreement shall
be continued for the life of this Agreement. .
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o  ARTICLE VII - DEFINITION OF O

A. Definition of Overtime

Authorized work performed in excess of the assi gned normal daily or

weekly working hours for each class of pasitions sh

alTl be considered overtime.

Employees shall be required to work a reasonahble amount of overtime. Seniority

shall be a factor in the assignment of overtime whi

ch shall be distributed as

equitably as possible and all provisions of this Article shall apply ta such
overtime: which has been properly directed and authorized in advance by the

appropriate department head or his designese..

r Qvertime:

B. Compensatory Time 0fFf or Cash Payment fo

T. Employees wha are required ta work i

A

n excess of their normal work

day or work week shall be compensated in cash ar compensatory time off at the

discretion of the City inm accordance with the sched

ule noted below:

. For those employees whose normal work day is Tess than eight
(8) hours any overtime work beyond the maximum of that work day and up to eight
(8) hours shall be compensated for at straight time (one time). '

b. For those employees whose normal
(40) hours any overtime work beyond the maximum of
forty (40) hours in any calendar week shall be comp
(one time) up to forty (40) hours.

c. Work b.éyond; eight (8) hours in a
in any calendar week shall be compensated forfat on

Employeas shall have the opportunity of requ
days off. Such requests shall be made within five
and shall be subject to the approval of the Divisio
Division head shall not be unreasonabl Yy withheld.
made ta provide the employee with the aoppartunity t
within the calendar year in which they were earned.
be Tost at time of terminatiom or atherwise.

C. Employees wha are regquired to wark on a
on the following basis:

work week is Tess than forty
that work week and up to
ensated for at straight time

ny day or forty (40) hours
e and one-half (1%) time.

esting particular compensatory
(5) warking days in advance

n head. Approval of the
Reasonahble attempt shall be

a utilize compensatory days

- Compensatory time shall not

haliday shall be compensated

1. Employees who are regularly scheduled to work onm a holiday wha

have worked Tess than forty (40) hours inm that work
time pay for the holiday as such and straight time
Those employees who have worked forty (40) or more

week shall receive straight
for all work on the holiday.
hours in that work week

exclusive of holidays shall receive strai ght time for the holiday as such and
time and one-half for all time worked on the holiday. '

2. Employees who ‘have worked Tess than
week on a holiday, on an emergency basis, shall be
schedule: :

2. Those employees who have worked
that work week shall receive straight time pay for
and one-half for all time worked on the holiday.

b. Those employees who have worked

forty (40) hours in that work
compensated on the following

less than farty (40) hours in
the holiday as such plus time

over forty (40) hours in that

work week exclusive of the holiday shall receive straight time pay for the holiday

as such plus double time (2 time) for all time work

ed on the holidays.
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c. An enpioyee who is called in to work .1 an emergency or on his
normal day off shall be compensated for a minimum of four hours according to the

" schedule hereinabove for holidays.

ARTICLE VIII - COMPENSATION

A. The Association agrees that there shall be no salary increasas beyond
the regular earned increments for the year 1976, ather than adjustments already
made. The present increment and compensation procedures shall be maintained.

B.A Effective January 1, 1977 all employees covered by this Agreement shall
receive salary adJustments,‘on their base pay, accordnngly.

T. The present Master Pay Grade.Sthedule shall be adjusted at the
maximum and minimum schedules and intermediate steps as per the Master Pay Grade
Schedule adopted January 1, 1977 which shall be attached hereto and made part
hereof, Appendix A. Append1x 8, which shall be made part hereof and attached
hereto shall contain a listing of titles and salaries covered in this Agreement
effect1ve for 1977.

C; Effective January T, 1978 all emp]oyees,covered by this Agreement
shall receive salary adqustments on*thexr'base pay effective January 1, 1978
accordingly.

1. The January, 1977 Master Pay Grade Schedule shall be adjusted at
the maximum and minimum schedules and intermediate steps as per the Master Pay
Grade Schedule adopted January 1, 1978 which shall be attached hereto and made
part hereof, Appendix C. Append1x B attached hereto and made part hersof shall

%onta1n a listing of titles and salaries covered in this Agreement effective for
g78.

Z. If, during the Tifetime of this Agreement, another Association

or Union shall receive salaries in excess of those which have been agread ta
hereinabove, Essex Council Na. 1 C.S.A. shall be treated equitably in accordance
with said adjustments.

© 3. Al1 compensation procedures, promotion, compensation and increment
schedules shall be according to applicable and adopted ordinances. Present
increment procadures shall be preserved for the Tife of this Agreement.

4. Longevity benefits shall be granted to all emplayees covered by

this Agreement in accordance with Ordinance 65&Fh adopted 11/2/66.

ARTICLE IX - HOLIDAYS

Paid halidays shall be granted to all employees subject to this Agreement
in accordance with the schedule ordained by the Municipal Council to be effective
commencing January of each year.

ARTICLE X - VACATION LEAVE

A. Annual vacation leave with pay shall be earned according to New Jersey
State Department of Civil Service Rules and Regulations and as provided in
Section 2:14-5, Title 2 of the Revised Ordinances of the City of Newark, New
Jersey, 1966, as follows:

1. Up to one year of service, one working day vacation for each month
of services. '

B




s After one year and up to 10 years of service, 12 working days
. vacation;

After 10 years and up to 20 years of service, 15 working days
vacations :

After 20 years of service, 20 warki ng days vacation.

2. The provisions of N.J.S.A. 17:24-A~1.1 »Z shall apply for employees
covered by this Agreement.

periads or parts thereof not granted shall accumulate and shall be granted during
the next succeeding year only. In determining all vacation leaves, the years of

service of such employees prior and subsequent to the adoption of this Section
shall be used. .

B. Vacationm Leave Oue Upon Separation.

1. An employee who is reti ring or wha has otherwise separated shalTl
be entitled to the vacation allowance for the current year prorated upon the
number of months worked in the calendar year in which the separation or retirement
becomes effective and any vacation Teave which may have been carried over from
the preceding calendar year. .

2. Whenever a permanent employee dies having tg his credit any annual
vacation Teave, there shall be calculated and paid to his estate a sum of money
gqual to the compensation figured om his salary rate at the time of the deatth.

e ARTICLE XI - HEALTH INSURANCE AND LIFE INSURANCE ~

A. The City agrees to continue to provide Health Insurance coverage
during the lifetime of this Agreement for all employees and the eligible members
of their families in accordance with the current hospitalization planm (Blue
Cross) Major Medical and Medicare "B" far eligible employees. The Medi cal-Surgical
plan shall be adjusted at the Blue Shield "750" series Tevel including Rider J or
a substantially equivalent plan provided by another insurance carrier, na latar
tham July T, 1977. The abave benefi ts shall be paid by the City.

Retirees with 25 years of service shall be continued td be provided
medical benefit insurance as per present resolution adopted by the Muni cipal
Council. : : :

B. The City reserves the ri ght ta change insurance carriers during the
lifetime of the Agreement so long as substantially similar benefits but no less
than those presently in effect are provided by the new carrier. The City shall
notify the Association if such change is made. In any event there shall be: no

interruption of medical benefit coverage for the employees covered by this
Agreement.

C. Each active permanent employee covered by this Agreement shall be
covered, as per the effective date of the Agreement, with the Insurance carrier
or the City, no later than July 1, 1977, by a $5,000.00 Death Benefit plan which
includes a $10,000.00 Accidental Death and Accidental Dismemberment coverage.

et




- -5 =

" The said benefits shall reduce to a total of $1,500.00 for all active employees
who are age sixty-five (65) or who shall attain the age of sixty-five (65).
Said total $1,500.00 coverage shall include all employees who retire after the
execution of this Agreement and who shall have served a minimum of fifteen
years of service with the City of Newark.

0. Active employee shall mean those employees who are on actual duty
on the date of the Agreement with the insurance carrier or the date the City
is authorized to be self insured, but ng later tham July 1, 1977. Employees
who are on sick Teave without pay, leave of absence or any other leave of
absence at the effective date of the contract shall be enralled for death

- benefits from the first day of actual returm to assigned duty.

13
E: Said Death Benefit Insurance coverage shall apply only to employees
of the City of Newark and not eligible dependents.

F. A provisional employee shall have served a minimum of ninety (90Q)

days of continuous service with the City of Newark to be eligible for coverage
in all instances.

G. If this coverage is provided by a contract of insurance, the
T1ability of the City shall be limited to the tarms of the contract provided
the contract is in accord with the agreement. :

ARTTCLE XIT - SICK LEAVE

A. General

: Every emplayee subject to this Agreement shall be entitled to paid

- sick Teave benefits per annum according to applicable Rule 14:17.74 et seq.,
of the Civil Services Rules for the State of New Jersey, revised April 15, 1977
and applicable provisions of N.J.S.A. 17:24-A.

B. Service Credit for Sick Leave

T. A1l permanent employees, or full time provisional employees shall
be entitled to sick leave with pay based on their aggregate years of service.

: 2. Sick Teave may be utilized by employees when they are unable to
perform their work by reason of personal illness, accident or expasures to
contagious disease. Sick leave may also be used for short periods because of
death in the employee's immediate famil y or for the attendance of the employee
upon the member of the immediate family wha is seriously i17.

C. Amount of Sick Leave

1. Sick leave with pay shall accrue to any full time employee on the
basis of one working day per month during the remainder of the first calendar
year of employment after initial appointment and fifteen (15) days in every
calendar year thereaftaer.

2. Any amount of sick leave allowance not used in any calendar year
shall accumulate to the employee's credit from year to year to be used if and
when needed for such purpose.

3. An employee shall not be reimbursed for accrued sick Jeave at the
time of termination of his employment. Upon termination, the City shall certify
to the Department of Civil Service the employee's accumulated sick leave which
shall be made a part of the employee's permanent record.




D. Reporting of Absence on Sick Leave

1. If an employee is absent for reasons that entitle him to
sick leave, his supervisor shall be notified promptly as of the employee's
usual reporting time, except in those work situations where notice must be
made prior to the employee's starting time.

) a. Failure to so notify his supervisor may be cause of
denial of the use of sick leave for that absence and constitute cause for
disciplinary action.

i b.. The City may consider an absencs by an ehmgloyee without
notice for five (5) consecutive days to constitute a resignation.

E. Verification of Sick Leave

T. An employee who shall be absent on sick leave for three (3)
or more consecutive working days may be required to submit acceptable medical
evidence substantiating the illness. : i

3. An employee who has been absent on sick leave for periods
totalling ten 110) days in one calendar year cansisting of periods of less
than five (5) days, shall submit acceptable medical evidence for any
additional sick leave in that year unless such illness is of a chronic or
recurring nature requiring recurring absences of one day or less in which
case only one certificata shall be necessary for a period of six (6) months.

- b. The City may require proof of illness of an employee on
sick Teave, whenever such requirement appears reasonable and warranted undey
the circumstances. Abuse of sick leave shall be cause for disciplinary action.

2. In case of leave of absence due tg exposure to contagious
disease a certificate from the Department of Health shall be required.

3. In case of death in the immediate fami 1y, reasonable proof ‘
may be required. : . :

4. The City may require am employee who has been absent because
of personal illness, as a condition of his return to duty to be examined,
at the expense of the City, by a physician designated by the City. Such
physician designated by the City may consult with the employees physician
and shall establish whether the employee is capable of performing his normal
duties and that his return will not jeopardize the health of other employees.

ARTICLE XIII - LEAVE OF’ABSENCE

A. Every émployee subject to this Agreement may be granted a Leave
of Absence according to applicable Civil Service Rule for the State of New
Jersay, revised April 15, 1971.

B. Any employee who is a duly authorized representative of Essex
Council shall be granted a Leave of Absence to attend a State Convention
of the New Jersey Civil Service Association pursuant to the provisions of
N.J.S.A. 38:23-2.

C. The provisions of N.J.S.A. 2A-69-5 shall] apply for employees
covered in this Agreement.
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ARTICLE XIV - DISABILITY LEAVE

An employee who is disabled because of occupational injury or disease
shall be accorded disability leave with pay according to Civil Service Rule
4:1-17.9 (b) and N.J.S.A. 11:24 A-4.

ARTICLE XV - EMPLOYEE TRAINING

A. ThefCity'and,the;Association~agree:that.training~is an integral
function of management and an essential requirement for all employees to
promote acceptable and increased levels of competencea. :

B. The Association agrees that it will encourage members of the
bargaining unit to maintain acceptable and increased levels of competenca by:

1. Keeping abreast of changes occurring in their field, craft,
trade, profession or occupation. -

2. Participating in development activities in order to perform
more efficiently in‘eurrent\and‘future;assignmants. These development
activities may include on-the-job training and classroom training.

. 3. Realizing that not all training and development are directly
related to their jobs and that they have a responsibility for salf development.

C. The City will plan and provide for training and development of
employees to meet acceptable and increasing levels of competence.

D. The‘City and the Association agree to meet upon written notice
of either party to consider training and development programs for employees
covered By this Agreement. Such programs may include partial or full
reimbursement by the City for approved courses which are completed by
employees. :

ARTICLE XVI - BULLETIN BOARDS

BulTetin Boards shall be made available by the City at each work
location for the use of the Union for the purpose of posting Association
announcements and other information of an unethical nature. The Director of
the Department, or his representative may have removed from the Bulletin
Boards any material which does not conform with the intent and provisions of
this Article.

ARTICLE XVII - EMPLOYEE PERFORMANCE

A. The Association agrees to support and cooperate with the City and
the City agrees to support and cooperate with the Association in improving
employee performance. In furtherance thereof the Association shall encourage
all employees to:

1. Be in attendance and punctual for scheduled work hours, unless
unavoidably prevented. i

2. Give such effort to their work as is consistent with the
requirements thereof. .

3. Avoid waste in the utilization of materials and supplies.
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* 4, Maintain and improve levels of performance.
5. Assist in preventing accidental injury to themselves and others.

6. Cooperate in the installation of methods and technological
improvements and suggest ather improvements where possible.

7. Assist where possible in buﬂd‘ing"good will between the. City,
the Association and the public at large.

8. The Assaciation recognizes that it is the City's responsibility to
determine levels of performance for employees, and to establish standards and
methods to provide services to the public in the most effi cient manner passible.

C. Pursuant to Civil Service Rules and Regulations, sténdards for
acceptable levels of performance may be established and employees eval uated by

'

the City in relation to the duties and responsihilities of each job.

0. Anm acceptable Tevel of employee performance shall be attained anly
if performance is adequate and acceptable inm all major aspects of the job
requirements. Consideration shall be given to all aspects of performance
including requisite attitudes and conduct as well as productiom and efficiency
of waork. Consistently poor judgement, lack of diligence, undependability,
inaccurate work, improper use of leave, and personal relationships which hamper
individual or group effectiveness are representative of conduct and attitudes
which may be the basis for disapproval of a salary increment or adjustment.

E. Appeals from denial of a salary increment or adjustment for failure
to meet acceptable levels of employee performance may be processed through the
grievance procedure. - . :

-

ARTICLE XVIIT - DEDUCTIONS FROM SALARY -

A. The City agrees to deduct from the salaries of its employees,
subject to this Agreement, dues for the Unfom. Such deductions shall be made
in compliance with Chapter 310, Public Laws of 1967, N.J.S.A. (R.S.) 53:14-185,%
as amended. Said monies, taogether with records of any corrections, shall be
transmitted to the Assaciatiom office by the fifteenth (15th) of each month
following the monthly pay period im which deductions were made.

8. If during the life of this Agreement there shalT be any change in
the rate of membership dues, Associ ation shall furnish to the City written
notice prior to the effective date of such change and shall furnish to the
City either new authorizations from its official notification on the letter-
head of the Association and signed by the President and Secretary of the
Association advising of such changed deduction.

C. The Association will provide the necessary "Check-off authorization”
form and the Association will secure the signature of its members on the forms
and deliver the signed forms to the Director of Finance. The Association
shall indemnify, defend and save the City harmless against any and all claims,
demands, suits or other forms of 1iability that shall arise out of or by
reason of action taken by the City in reliance upon salary deductions
authorization cards submitted by the Associatien to the City or in reliance
upon the official notification on the letterhead of the Association and signed
gy the President and Secretary of the Association advising of such changed

eduction.

B e s

O ——
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The Associatiom, its members and agents shall not discriminate against,
interfere with, restrain or coerce any employees covered under this
Agreement who are not members of the Association.

ARTICLE XXIIT - SEPARABILITY AND SAVINGS

A. If any provision of this Agreement or any applicationm of this
Agreement to any employee or group of employees is held invalid by
operation of Taw or by a Court or other tribunal of competent: jurisdictiom,
such provision shall be inoperative but all other provisions*shall not be
affected thereby and shall continue in full force and effect.

ARTICLE XXIV - FULLY BARGAINED Pf.QOVISIONS“

A. This Agreement represents and incorparates the complete and final
understanding and settlement by the parties of all bargainable issues which
were or could have been the subject of negotiations. ODuri ng the term of
this Agreement, neither parties will be required to negotiate with respect
'to any such matter whether or not covered by this Agreement, and whether or
not within the knowledge or contemplation of either or both of the parties
at the time they negotiated or signed this Agreement. ’

B. This Agreement shall not be modified in whole or in part by the
parties except by an instrument in writing only executed by both }part'i es.

ARTICLE XXV - DURATION

This Agreement shall be in full force and effect as of January 1, 1976
and shall be in effect to and including December 31, 1978. The Agresment
shall continue in full force and effect from year to year thereaftesr, unless
one party or the other gives natice, im writing, at least ninety (90) days
prior to the expiration date of this Agreement ar of any such annual renewal
of & desire to change, modify or terminate the Agreement..



‘ IN WITNESS WHEREOF, the parties hereto have set their hands
and ‘seals at Newark, New Jersey on this

CITY OF NEWARK.

BY:

ATTEST: Zfl MM/L%/ &Q/@u«w

FRANK D'ASCENSIO
City Clerk

ESSEX COUNCIL NO. T
NEW JERSEY CIVIL SERVICE ASSOCIATION

ay:_| /ﬂ%z//gpﬁ asy %

ATTEST: QL LA Z’ ﬁ Vi

/&JZA

7

po

day of W,?

-
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) CITY OF HEWARK )
HASTER PAY GRADE SCHEDULE
EFFECTIVE JANUARY 1, 1977
1sT ND 3RD 4TH STH AMOUNT OF ~
GRADE RANGE STEP STEP. SIER STEP: SIEB.  [NCRFHENT
L 5188 - 6,283 5,158  5,846.75  5,725.50 6,004.25 6,233 8. 75
2. S.7 - 6,598 5427 571875 6,012.50 6,305.25 6,588 . 292,75
T 5,693 - 6,927 5.699  6,006.00  6,313.00 6,820,003 6,927 307,00
4 5.98%- 7,74 5,93 6,3057%  §.623.50 595125 T.7% 322,75
5 6,283 - 7,638 ° 6,283 6,82L75  6,960.50 7,299.25 7,638 338.75
5 6,538 - 8,020 6,598 6,95.50 7.308.00 7.884,50 8,021 355.50
.7 6.927 - 8,421 6,927 7,300.50  7.67%.00 8,047.50 8,421 373.50
8 7.7% - 8,842  7,27%  7,68.00 - 8,053.00  3,450.97 3,342 392.00
] 7,838 - 9,228 7,833  3,089.50  3,461.00 8,872.50 3,23 411.53
s} 8,020 - 9,74 8,020  8,452.25  3,334.50 9,316.75 9,789 432,25
1 4L - 19,85 3421 8.37.00 S,3TOT %,65%3.91 10,045 405.00
1z 8,342 - 10,547 8,842  $,268.25  9.8%.50 10,1075 1547 425,25
3 9,284 - 1LO7% 9,28 973150 10,179.00  10.625.50 Loy w753
14 $,74¢ - 11,628 9,748  10,213.75  10,683.50  11,153.25 11,623 463.75
15 10,085 - 12,209 19,45 10,586.00 11,127.00  11.663.00 12,209 541,00
15 19,547 - 12,319 10,57  11115.00 11.683.00 12,2503 12,818 583.03
hrg L0737 - 13,457 11,073 11,689.00  12,255. 09 12,86L.25 13,457 535.20
13 1.628 - 4,135 11,628 12,25%.25° 12,880.50  13,506.75 14,133 §26.25
13 12,203 - 14,840 12,209 12.866.75 13,524,510  14,182.25 14,840 657.75
20 2,818~ 15500 12,813 13,5115 14,2450  14,397.25 15,530 §92.75
4 - LT -1636L - I547 —15185.00 14,90%:00° - 15,635.00 15367 728.00
Z . BB -U,U% 14133 14,8050 15.655.00  16,417.50 7,179 751.50
= 14,340 - 18,033 14,840 15,633.50 16,439.00  17,238.50 13,038 798.50
2 15,5%0 - 18,940 15,580 15,427.50 I7,265.00  13,102.50 18,940 837.50 -
vy 16,361 - 19,887 16,361 17,242.50 18,124,00  19,005.50 19,237 881.50
%6 7,08 -20,88L 17,73 15,104.50 19,030.00  19,955.50 20,831 925.50
yrg 18,038 - 21,925 13,038 19,008.75 19,98L5T 20,3525 2L.9%S 7LTS
28 18,3 -2Z,005 18,0 19,9125 20,982.50 22.003.75 O5.005 102125
23 18,887 - 24,77 19,887 20,958.25 22.029.50 5,100.75 4,177 L071.25
3 20,3881 - 25,381 20,831 22,005.00 23,131.00  24,256.00 25,331 1.125.00
31 2.925 - 26,588 21,95 23,093.25 24,261.50 2542975 26,933 1,163.25
2. BY5-75 25,05 M,250.75 25,4650 2670275 7,923 1,225.75
33 24,02 - 29,54 8,77 25,460.00 26,748.00  23,036.00 23,324 1,233.30
3 5,381 - 30,851 25,38l 26,788.50 23,116.00  29,48%.50 30,351 1,367.50
35 26,650 - 52,534 26,650  28,086.00 29,522.00 = 33,953.00 32,334 1,436.00
35 27,983 - 34,04 27,983  29,490.75  30,998.50  32,506.25 34,014 1,507.75
474 23,332 - 35,715 29,387 30,965.25 32,548.50  34,I3L.75 35,715 1,533.25 -
33 30,851 - 57,501 30,851 32,513.50 34.176.00  35,833.50 37,501 1,862.50
ki 52,3¢4 - 33,576 32,3%  34,139.50 55,385.00  37,530.50  39.37§ 1.745.50
49 38,004 - 41,345 34,014  35,846.75  37,679.50 . 39,512.25 41,345 - 1.832.75
J
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Accountant, Health & Welfate
999268
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Acc.mmting Assistant (37*1 hes.) ~
241180

Account;ing Asa:‘.s‘:ax;u:: (30 h:s.) R 999700
Accounting’ Procedures Amalyse™ _2“400_50" -
Accounts Payab(le‘ Managet » ; |
Add:essogra;h léc.hine Ope:. | N

Coy o R AR T L
Administra:ive Clerk, Department of -
Administration © - 650125 o -

Administrative Clerk, Dep Arement of -1
Health & Welfare

Administrative Clex:k, ‘D:Lvision of Wat:er
Supply L -

cp oy
]

Admfristrative Clerk, Medical Recotrds
Raview 650480

' L e Twel 0 T A

(3735 hrs.) .. 650030 i
@inistrative Office:, Police Department
650290

veres t At ". .," ‘.‘:f

Administra:iva Secretary . 640140

.

Administrative Secre:ary, Municipal
Courts 999011 - T
Administrative Secretary, Police 7
Departmen: S 640535

,0".‘
D,

Administrative Secretary, Assesments _
640550° - Lo

Administrative Secretary, Department
of Administration, 640065
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> ohgd
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Administrative Officer, Fire Depa:tmen:

T . T T T ESSbka NTRTIIN N DTS I Me Le Do Ao
4““/- . L t -~ _ —
) : .. " - | 3 - e e APPENDIX B Geet L I e
R . ALPHABETICAL LISTING S foo
IILE . - _ TITLE AND RANGE. NO-:
Account Clerk, . 252140__. . Administrative Secretary, Department o
' o . _ Engineering . -
Account Clerk, 'l‘yp..ng 252150
—— oL . Administrative Secretary,. Depa:meﬁﬁ a
Acc&xn fang] (37% hrs.) '999474.. . -, Flnamce 640490
Accountant (30 hrs. ) - 261140 . .- Administrative Secrefary, Depamesz?‘ c
Tt AR L A ' a Public Works ¥

¢
£

640360 - - ..t

Administrative Secretary,. Department
Recreation & Parks T 64014Q

Administrative Secretary, Division: @E
Water Supply 640450 ,

Administrative Secretary, Divi&iaﬁ: of
Welfare 640625

Administrat:ive Sec.re:ary, Fire Depar'

640660 -, .. . -

Allergy Technician . 4621200
Analyst, ’_Heal:h &: Welfa:& ;701
architectural Draftsman 12105
Asses'tpgg: Data Coordinator 29l

Assesment. Records Librarian (1 9

294050

Assessing Clerk .
Assistaﬁ: Assesso:: .2.93176”
Assistant Chemist 999269

Assistant Chief Bacteriologist

Assistant Chief Clerk, Ditision o
& Sidewalks 690260

Assistant Chief Clerk, Department:
Health & Welfare 690560

Assistant Chief Clerk, Director s
(Public Works) 690610

Assgistant Chief Clerk Division of
999270

Assistant Chief Clerk, Division o
. 690570
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Assis:a.nt Chief Clerk, Division of
Motots ) 690590

Assistant: Chief Clerk, Division of
Sanitation . ’ 690600

Assistant Chief’ Clerk; Division of
Welfare 690565 ' '

Assistant Chief Cleri, Fire»Depa:tmen: )

690660
Assistart Chief' Clark, 0ffice 65’ :he ' ’
Mayor 690540 . T
Assistant Chief Clerk; PﬁiiEef Depé.;r:t'men‘;’ o
- 690640 DR .
Assistant Chief Municipal Court Clerk -
"~ 310090
Assistant Chief Pharmacist” 460040 T
Assistant Chief Serologist =~ 207020
Assessment Data Coordinator - 293116,
issessment Records Librarian’ 999043 "
assistant Enginser “lioleg v T Ter
Assistant’ Fire Surgeon . -’ 391080 ' )

Assistant Hunicipal Compt:oller (37% hrs.)"" )

1.7 232060

Assistant Municipal _Ireasure:: '

. 23losg
lastatant faytoll Superviser . 260039
\ssistant Plenner' _ 130070 : o at a
&seisj:go:? Plaor;iog_ Di:_ecﬁo: - 130020_, .
Lssis:eg;.;,:Police. :Sorgeon. 391070 P .
Ssistant Secratary, A.B'. é. E 641250 N

ssistant Supezvising Cashier ,.-_-.-.," '.
. 270050

ssistant Supervisor, Accounts Payable .
250270

ssistant Supervisor of Collection :: L

epresentatives 280020
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‘Assistant Supervisor, Special Tax Services

999271

Assistant Supervigor of Tax Services— - -
282020

Assistant Supervisor of Water'MeEe!r
Readers 053050 L T pee

Assistane SuperVisot, Bureau of Dog, Camfrol
999277 S ST

’--0ﬁ .

Assist:an!: Suﬁegisor,‘ hemfcal Laborat:ot'r‘
999273 ., ., . . .. .
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Assztst:ant Supervisor, Customer Setvice
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Assistant Supervisor, Ta.bula.:ing Machine
Operators 685040 ;. .. . L.

xS -

Assistant Supervisor,Visual Health Education

999092 e
Assistant Iraffic Engizeer ._‘zoooaa‘”"
Asgistant Water COnserva:or- | 9992.7;‘: o .
Attendant, Ba:hsAghP’:ols T 523]_36,.::~f L

Auditor, (37% hrs.). - 233050 ¢ ;. gs, c vt o

RN SEEY O
Bac:eriologist . 202050
Bond & Intereet: Clerk 999044 *: :-Tym;r-
Building Mainternace InsPeetor “n 1632503* )
Building Service Worker 181070 t
Bm: 23 .rséZII;O ;f. : | ks _- 1.-(
Biostatician -, C. H,.S. 999346-‘ Lo
Cashier, Mnnicipal Courts 999100 |
Cashier, Heyor's ofties 270100 T
Cashier, Health & Welfarer 999100, - -
Cashier, Water Accouncing' - 270100 D
Chaplain, Fire Department - 722020 o
Chaplain, Police Departme;e ! 7‘22030’;.% :
Chauffeur : B N L T i
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Chauffeur, Department’ of Health-& .- ~. . - b

C Chief Clerk, Divisian of I 1, bas
Welfare (40 Hrs.) . . 690190 » o nspec ions

. -
i R e o S S L TULURTZ L OT e T LA G i

Jhauffeu::, Department: of Public Chief Cle:lc Division of Licenses .
Works (40 hrs.), : . EPRN . . 690180 RN o N — e

,...

Chemise N T T T U Chidef Clerk, D:Lvisiou of” "Iotars 6905'001'

Chemist, Testing and” Analytical Laboratory Chief Clerk, Division of. Samitatien LT
: 200207 690210 - oA

hL mense TP el ket r.?r:"r‘- o T . . R

Chemist, Watar (40 hrs.) 200180~ cuges Cler®; Divisiom 8% “sevazs 1011607

(hief Aecowntame (30:brs.y  * 261010 ' Chief Clerk, Divisfon'of Welfaie ~ * 6odTso

Chief Accountant (37% hrs.) 261010 Chlef Clerk, Office of the Mayer' ~  “eod39e

- LR ST .- Ve e
. Aad i i (e

Chi“ef éﬁgﬁ‘“’:' Tax Accoum:ing: ’ Chief Clerk, Recﬁé;:‘i&m"; 'Par..;ks'."" 999.0«35
_.'. . TS ey Y

= o il e T Chief Camnmni Relat:ions s ecialist -
Chief Accountant, Tax Accounting oo S 999Q03 :7 P

(37% hrs) 241040 R AP il

TALICD MY gt - e T et Chief Guard Watarshed. ‘ .
Chief Bac:eriologist (14) zozom R
"hief Chmisc o 200010 ' . Chief Municipal Court-Clerk “, 31008Q
‘ OF 0L (1) emescprr el . e e \ '
Chief Chemist, Water *~ 200030 : BRI TRy i T "
. - - '

“ Lf‘ e Rkt M“ﬁ
Chief Clerk, Ass”esﬁe:'it‘s’;’ - 6 9 0225, i Chief Ptzrchasi:?g Inspector 66215&

e : .vr: g R J P Iagit (AZ) o o ~ilmn vmT o e
Chief Clerk, Diyision ‘of’ S:reets And Chiet Serologist 207010 BT T
sidewalks ~ ' 6JO0SG:- . -, .tetceer T Tafey Chief Surveyor, Engineering  .999970.,..

hief Clerk, Division of—'l’raffic &~ e . ; -
i1 . 690070 Chief Surveyor, Assesments -k32010 ...

itef Cleck; LawDepartment ~ .ri-wira- - Chief Clesk, g:iks " gesoss 7 TS
690010 BRI S I
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Tief Cleck; VERC  I9LI0§- .-psen ey, Chlef Vebtamariim 370010 Lo

chief Clerk, Department of

Chief Water Blant Operator ~ .055400 ...
ngineering 890230 7 v xe .

Claims Examiner 530020

e . - . . . -

‘hief Clerk, Department of Health- @ -~ - - - 5 " eadipne T
W elfare. ‘ 690120 , \ Claims Examiner, Compensa:ion 53094:0
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‘hief Clerk, Department of Public Clerk (2) 651070

- 3 R - ‘ - r__.' rey 4 C ) T .. ’T . N :.":'.“s"‘
forks * . 3890370 » 232 Iemt ' oy ark Chauffeur 090110

- sy

‘hief Clerk, Division of - Central (SRR S , SR ET R
'urchase . 690160° - v wegee o Clerk Messenger

hief Clerk, Division of Healt:h L R .Clerk Stenographer - 653100

B o R LA T R T DT
690270 - LT Clerk Typist | 654310

T mertee o e




Civil Engineer . 999971,

Engineering Draftsman 121060 . =
. . - i Pa et TS &4 =
Coliection Representarive 280050 " Estimator of Water Services " 169280
) el L . - S N . L R
Community’ Relations Coordinator 999113 . Epidemniogist 194030 . °. s -
Camnn‘xnir:y‘ Relations Specialist  ~  54011Q. . Environmental Specialist . 200113 -

Community Ralations Specialigt, Puerto . . Field Reprasentative, NHRC. Ta 999493

Rican & Spanish Affairs 540120 . .. =
Field Representative, Ausio Visual. Educat:im
Compensation, Awards Clerk 399114, - 602020:- R S I AP
Court Attendant =~ .313090. .. .. .. -.,.~ Pield Reprasentative, City Cleri's Office -
’ . 1E &
Efouft I?;erpre:ar p-313100 . e R Tt ST S oy o
e e o Field Reptesentative R Division of Inspectio“
Culture Collector , 206180 e : S nELemmm et e mes gt it
R P T L A AN P o . - i
Cus:a‘qex.: S_g“.f‘zil-:c;tﬁ;&‘e_.pigenﬁa_:ive;_‘ (10)_99928L.. pya14 Representative, Vene:al Disease,, C. E.
DI o 999067 - .l i ciammoL
Cytologist, C. H. S. 204030 g
< e Sy ies+ b+ = ..+ Fire Alarm S‘ystems Mechanic
Custodian of Records, City Clerk = 655050 Vot
. f  t.ie.. - 1+ . Fire Medical Records Cccrdinatot 191109
Data Control Clerk 683040 - : e, et i
' Fire Su::geon. 39 1050
Data Control Clerk, Water Accounts A S A T RO S PRR R
683045"“ s pme gt Forestor . 15201,0
ST S odneeynd asha ' an TUoadmeermeesat et L
Data Erocessing Coordina:or Fire Departmen: Health Aide 251010
) 9993al . ‘ o . s ‘e ’ o RN Bootesto e T Vgl
e . e Eeal:h Educatur, C. H. S.. 496040‘
Demolition Expiditer 999473 B
USSP © . ...~ = % «m Interpretor, Spanish-City Clerk . TaisT
Dental Assistant © 471060 - BT ?0040 » P ‘:7’()“‘ A I
) B fn o S IOB TINT B SR O SN <8 3
Dental Hygienist l:nqu - it sewp. - Investigator, Board of. Adjustments.- S
Tl TR TR L 131100 R Rt
Deputy Mundicipal Cou:t Cle:h o L :
31oilo R A Investigator, Division of Inspéctions’
Deputy Registrar of Vital Statistids C e o= e
302060 { S S et o b Investigator, Veneral Disease .- 492100 -
Assistant Tax Collector 280191 Investigator,® ABC 99343t . Pt
"'.‘; HES T Ll Toe [-3'4:' » - [T
Designing Engineer 999215 “iit i .. Keypuch Machine Operator 684060
Docket-Clerk . 302200 =) =west. . .+, Laboratory Assistant, Health & Welfare
N SoTRRST LT 206140
Dog Warden 371050 L ‘ ' S
' " Laboratory Technician- 206070 oy
Draftsman 122050 ) »
i YenTLE ' Laborer, City Clerk's Officer . 999050
Draftsman, Water S 1.230.50 ) _ L A o
A S Legal Stenographer 653160
Elevator,Operator .35 hrs.) 022020 '




Legal Stenographe.r,,, Health &V
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« 653{60

Creatan{ fet ee

Legal Ste.nographer, Office of the Mayot
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Lifeguard &. Sw.im Instructar s -t
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Lineman Helper; (42 hrs.) Fire..
)033270

- T s hepema D

Sremamet m,,t ‘w‘-”

Lineman Helper' (40 hrs )‘Police:
+933280 At et 7 -
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Licensed Practical Nurse, C. H. s.
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Seme -’-r YT e L
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Mail Clerk
CYCTT AT Tea T et peyb D
Marketr Snpervisar 210010
TIENT O UNL 4 aeet NP oo mpon t o m— e T
Mechanica.i Stores Clerk (40 hrs.) - 860430
£~ S e Tt R ST F I e
Medical Records Clerk. 99976z """
PN meeazel - Faart R R L e T
Medical Sacial Worker 311210 RECTENPRE
GeOe il 700
fedical Technélogize 443070, |
YL ae . Deray” ,:“_. ,', 9,-.,A "’fT”'":
iédical Technologist, .H S. 443070
IR 3 Lo Bowvning~X testsiaal Toisse
{essenger’ 643130
ATISC SNV 2 PAn@ L aetT geeboent A pebaas

iessenger,l’?ubliﬁ Works
noApsT
'Iunicipal Caum: Cierk
‘unicipal E;;ré;;cy Welfare ét;c;tdina
999236

~Tiie f ropnnd

et IT O gt
310095

‘neT o ToinZ

T 2nTar et daett
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Iut:itionisc, C. H. s. 999060

Jecupational Therapist'
. .~ ‘,,..,. .‘;‘ ae -

‘arking Lot Attendaar 090435

Tratreefay * P Tl tnioal
‘arking Meter Cashier Gas0ss ] T T
'arking Meter Supervisor. 045010,y =yt .-
'atking Violatioms Officer (37} hrs.). e, :ane
312090 .
NrTl Ty e —cmrem 1D ey Vil
'ayroll Supervisor 260016
PEeIT SN i flesnene” Taol qepenT
harmacist 460060
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Photographe:A )ffice Appliance Operator -

Photographer and- Supervising Office ' .. -

Appliance Operator ~ 600070
A S S UL SEC S 7
Photostat Operat:or' 670090
¢ S P SO e AT e
Physical Edncation; Instmctct 354970

CL200808 5~ i e
A S S o (S
3402311 ,
. srel o seenll okl e
P‘olice Propetty Clerk (37% hrs. 660270“
. SIS P e TOILT el were st

Pﬁ&ice. Becords Clerk 34315@ "0 -

Planning Draftsmam:

me g

Police Ha.:rnn: (4Q hrs;.)
. . 1 &‘-7

Police Surgeorm. RS 2 072 T e R b At

Practical Nurse: - 420510i%: ~+c:-  In
Principal ActountsClerk: 252048t
Principal Account: Clerk Typing 232060
be 1o mieess T ol et e

Principal Acccuutanr: Water 2431004

e S ans IRERNNETER R SR DY 3§ e
Prinecipal Accountan:, Water (37% hrs.)

241100

el T s 2R embamn [ vty S
Principal Assistant A.ssessor 293150¢f T
Erim:ipal Auditor (30 hrs.): * 233030~ .~
Principal Auditor(37i hrsi)- -1 233030 .-

Erim‘.cpal. Clerk
Prindipal Clerk,' Typing:.
Principal €lerk Bookeeper

- GIIBAT [nvwsrmes et

+651050n tray~
11253030 e

Principall Clerk. Stenographer A 633030 - -

»Pincipal. Engineer:- -110096~ -~ - *: MR
Principal Engineer, Water 999096

~on

e ar

124030 L

NS SR S B 5 T ITE RN Sa Al Sttty
Principal Engineering Aide
Principal Engineering. ﬂraftsman s
121030 R MR SR )

Principal Index:Clerk. T 302270 e

Principal Legal:Stenographer =~ :653130

N
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Prird.gpal Office App'liance'- C
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" Principal PTanner

"13003&‘ A T e S
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Process Server 313170
-9 VRO gt S
Public Relations & Recruitment
999005 ’ '\ bl T adol. 21 '.','-i Rl T S

Public Relations' | Officar; Fite ~ o~ Ton’-
541050
- il o8\ RN AT ] B Jatre Vi i
Public Works Inspectar ' 166090 :
RN R RIS B T S A R N R . N E e
Purchasing Expedi:ar, Division of !ot:ors
6620307 ¢ .« (T) eaii .htnae: xa: Fas

SRS S TGRS ¢78 4

Purchasing Inspector = - B6248Grr-r . : v

Real Estate OffiZer 7 [eobrmrer
Receptionist!,” Food: Sérvicer Workar {cemijrir
642050
TONeIR Y e
Recep:ionist; Typing
[ Lav ‘ 1oy e -
Receptionist ‘iayar s Office, Typing:
) 642020 ¢ et Teriaprioet

(770

e e B R Rt Tt

999353

S emntemaat el aLel wt?
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Receptionist, Planning Office, 'Zyping B —

FIERT (O2) tRaanaaA testaiamt [ceiasiT

Receptibnisty Phblizr Building: 999290i - -
Receptionist,  Welfare Office: 842020°

» Z)"-'T“."?E 3

Records Coatrol. CI'eglc" Tt
Recreatiow Lbadets (40rbrs.). ~620350:i
Recreatdon Maintemance Man T820530~rsi - -

Recreation Supervisor(4Q:hrs:)" - 999778

Rec;:eacion Supér¥isor, Arts:& Crafts (40 hrs.

620280
PO (F2) tain’ Ltonaiant Foar et
Recrea:iou Supervisor, Aquatics (A(I hrs.)
6Z0320f (i) Ahit wrrpvscriamt Dpmbagied
Recreation: Sapervisor,~ Drama: (40" his.) .:i+
620210 RER
Recreation” Supervisor, Musice 620230: -

Re¢¥eations Supetvisor,r Sports- (40 hrs.).:i~i
Y 620310

Senfor Audi:o: (37 l}:s.)

S RO DU

—

Rent Collecti. 3 Analyst’ 9992910
2

Rent Co llectanﬂ 999292

e Yy e L. sy

. e e tae

Resevoir Attendant (4Q hrs)

Sanitary Landfill Supervikor  0500%d"" "

P

Secretarial Assistzhe 6415107

- ‘.’:'

641.07{1‘

Sec.:etary' Board of Alcoholic Eeveragef’ E’ontr%

99923&

Sec:e:a:y, Boa:d oE Adjustment .

i P
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Secretary, Emplogees Retirement Systam
641220
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241120

C e ¥R "‘ sreens

2.261120
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Sentor Account CI erk

Senior Accountant (3@ hrs )

O vree "‘

Senior Accountan: (3’335 hrs )

Senior Accountant, Health & Welfate o
999238 ’

Senior Accouu:ing Procedures Analyst st
250040

iy bindSal V. RIL LNNENE. T =

RO O ‘
Senlor_Assessing Clerk - 294040, _ . .

.
"""" I IREA TRni &

. 293‘?;60 .

) ?nr«f-"):.;_...r-

623170

Taet Trey

Senior Assistant Assesor

Senior Attendant, Bachs & Pools S

P SN

" 1233040,

T 1 oo bpery

674040

r f"‘j!' .

Senior Bockkeeping Hachine Bperaf:at

SueT) s salyre yoe e

Senior Booddesping ‘fachine Operator, Healt}r &

Welfare 6’?5591}0 (17 o0 w % tzianttless

Senior Buyer 66(ZL30 fmsen TE Eerge? s

) Senior Cashier. 270080 _ L
s N PETFPREIIR & SEE 72 S A AT A A

Senior Chemist, Testing and Analytical
Laboratory 200205 °  F

I COURTIR I 2N B ol dw,

Senior €lerk  ‘6510€0"

Pafn i’ cerpelen:

Lk

653060 .
Tt LI

S5y -;~;n:

Senior Cler¥ Attendant
Senior Tlerk Stenographer

Senior Clerk Transcribe: ‘ '671_0,30




Sentor. Clerk ‘rypist: 6542

R ,-,,,-) T, et - ,—.-p,h el P S TR 2 S

Semr'Comuni:y Relatians Specialisc A
= 99225

I N A

Senior Comput:er Operator
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